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Appendix

Description of Forms on the CD-ROM

Interview Guide for Co ers
With Functional Limi{ tions

This guide explores consumer vocatio b&nctioning domains that
usually are not evaluated by traditio, sessment measures. The form
is a self-assessment tool to be taken lf}the individual with a disability,
and it provides information t ay encourage further evaluation in
specific areas. It can be adm@stered during or immediately after the
initial consumer assess§ry interview, when rapport has been estab-

lished between the ional and consumer and the latter person

understands the ses of assess-
ment. Both th mdlvlduals Should fnr(onsume::\‘:l;‘lf?:n‘i:‘li::ilLimln(lnns
have a COP e Gulde durlng ltS Avites more than others, This s true of hobbies

adminis@lon, as the consumer

will réépend to all the items but may

h@\uestions while completing the
ide, or may have difficulty reading

,,,,,,,

@0r understanding some of the items.

General Education Level

This Guide may be particularly ap- : .
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¢ of them. You are asked to rate yoursefinthe following three

propriate for those with a significant

disability and who also represent an
ethnic minority group, a population
for whom many standardized assess-
ment methods may not be appropriate.
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Appendix

. Independent Living

Independent Living

Assessment

This form can be administered either
immediately before or immediately
after the formal assessment process
and consists of questions that can be
asked by the professional, particularly
of those with a severe disability and
who wish to live independently. The
obtained information can be eventu-
ally used for vocational planning, and
the professional can also select the
questions that are to be asked. Many
of the consumer’s responses are facilitated when,th \Qﬁnsumer can look
at a copy of the form as the professional asks t%%.lestlons.
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This form is to be completed by the
consumer and can be done so either
at the beginning of the assessment
process or during the conclusion

of this process. The form is a self-
assessment tool, and it explores the
consumer’s perceptions about many
employment demands. The infor-
mation obtained from the form is
usually more reliable if consumers

complete the form themselves but the
professional is available to answer any questions during its administra-
tion. Yet there may be occasions, because of disability limitations, when
the professional will have to read the items and direct the consumer to
his or her response. In such situations, each person should have a copy
of the form.



Description of Forms on the CD-ROM

Suggested Format
for the Vocational Assessment Report

This recommended format can be
used by the professional as a structure
to communicate assessment results to
both the consumer and the referring
agency. It should be completed at the
conclusion of the vocational assess-
ment process, when all the results are
available. During the session when
the professional communicates these
assessment results to the consumer,
the format can be used not only to
communicate important information
but also to solicit valuable consumer
feedback that may provide significa C

Suggested Format for the Vocational Assessment Report
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insights into short-term and long:term recommendations. Such mutual
involvement enhances the V@Y of the report’s recommendations.

posed Structure

f%L ﬂae Vocational/Career Plan
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Proposed Structure for the Vocational/Career Plan
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Following completion of vocational
assessment, and usually after the
reporting of the evaluation results, a
vocational/career plan is developed
identifying the goals and objectives of
this plan. A copy of the plan should
also be given to the consumer, allow-
ing the consumer to provide any feed-
back related to the plan. This feedback
may include the consumer’s response
to the feasibility of the objectives and
the steps needed to achieve them.
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Appendix

Suggested Situational Assessment
Supervisor Evaluation Form

To be completed by the consumer’s situational assessment supervisor

or a related person, this form pinpoints the occupational behaviors that

are important to evaluate during this specific approach to evaluation.

The form should be completed on a regular schedule, either weekly or
monthly, and can also be used by the supervisor as a guide to identify be- <%

haviors that are necessary for appropriate work adjustment. The resu
can also be discussed with the consumer after the form’s comple@.«

Suggested Situational Assessment Supervisor Evaluation Form

Dress
Levels of energy
Mativation to perform tasks

h d
Relations with co-workers/works wellwith co-workers
Ac asks

O/
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